2023 Internal Affairs Summary
2023

Internal Affairs: 2023 Snapshot

This sheet contalns some top-line facts and figures for Internal Affairs cases closed in 2023,
Detailed breakdowns can be found in the subsequent pages.

. # initial allegation # other allegation )
# allegations sustained sustained # not sustained

Criminal violation 0 0 0 0
Differential treatment 0 0 0 0
Excessive force 2 0 0 2
Improper arrest 0 0 0 0
improper entry 0 0 0 0
Improper search 0 0 0 0
Domestic violence incident {non-criminal} 0 0 0 0
Demeanor 0 ¢ 0 0
Other rule viclation 0 0 0 0
TOTAL 2 0 0 2

Distribution of sources for complaints closed in 2023

Anonymous Agency Civilian

] 0 0 2
% 0% 0% 100%
Frequency of discipline by type for
complaints closed in 2023 2023 Summary NOTE: This sheet provides a snapshot of

Oral reprimand or performance notice Total Pending from IA cases at a single point in time. As a case

0
Written reprimand or written warning 0 Prior Years 0 progresses, classifications and
Monetary fine or loss of pay 0 Total Opened 9 categorizations may change.
Suspension without pay 0 Total Closed 2
Separated while IA pending 0 Total Sustained 0 A single Internal Affairs case may involve
Demotion or loss of promotion opportunity, 0 Total Not Sustained 2 one or more officers. This Summary refers
Discharge from employment 0 Total »180 Days 0 to the count of OFFICERS who were
Training, coaching, or counseling 0 Total Pending at end of 7 named in an Internal Affairs Complaint.
Loss of time 0 2023
None 0
TOTAL 0

First Quarter internal Affairs Summary 1L 2024



Q1 Internal Affairs Summary
2023

Internal Affairs: Q1 Snapshot

This sheet contains some top-line facts and figures for Internal Affairs cases closed in Q1.
Detailed breakdowns can be found in the subsequent pages.

R # initial allegation # other allegation
# allegations sustained sustained # not sustained
Criminal violation 0 0 0 0
Differential treatment u] 1] 0 0
Excessive force 1 0 0 1
Improper arrest 0 0 ¢ 0
Improper entry 0 0 o 0
Improper search 0 0 0 0
Domestic violence incident {non-criminal) 0 0 0 0
Demeanor 0 o 0 0
Other rule violation 0 0 0 0
TOTAL 1 0 0 1
Distribution of sources for complaints closed in Q1
Anonymous Agency Civilian
# 0 0 1
% 0% 0% 100%
Frequency of discipline by type for
complaints closed in Q1 Q1 summary NOTE: This sheet provides a snapshot of
Oral reprimand or performance notice 0 Total Pending from 0 IA cases at a single point in time. As a case
Written reprimand or written warning 0 Prior Years progresses, classifications and
Monetary fine or loss of pay 0 Total Opened 1 categorizations may change.
Suspension without pay 0 Total Closed 1
Separated while [A pending 0 Total Sustained o A single Internal Affairs case may involve
Demotion or loss of promotion opportunity 0 Total Not Sustained 1 one or maore officers. This Summary refers
Discharge from employment 0 Total >180 Days o to the count of OFFICERS who were
Training, coaching, or counseling 0 Total Pending at end of| 0 named in an Internal Affairs Complaint.
Loss of time 0 Q1
None 0
TOTAL 0

First Quarter Internal Affairs Summary 1/11/2004




Q2 Internal Affairs Summary
2023

Internal Affairs: Q2 Snapshot

This sheet contains some top-line facts and figures for Internal Affairs cases closed in Q2.
Detailed breakdowns can be found in the subsequent pages.

# allegations # initial m_._nnmmo: i# other m_._ommzo: # not sustained
sustained sustained
Criminal violation 0 0 0 0
Differential treatment 0 0 0 0
Excessive force 0 0 0 0
Improper arrest 0 0 0 0
Improper entry 0 o ¢ 0
Improper search 0 0 0 0
Domestic violence incident {non-criminal) 0 0 0 0
Demeanor 0 0 0 0
Other rufe violation 0 0 0 0
TOTAL 0 0 0 (4]
Distribution of sources for complaints closed in Q2
Anonymous Agency Civilian
# 0 0 0
%
Frequency of discipline by type for Q2 summary

complaints closed in Q2

Oral reprimand or performance notice
Written reprimand or written warning
Monetary fine or foss of pay

Suspension without pay

Separated while I1A pending

Demetion or loss of promation opportunity
Discharge from employment

Training, coaching, or counseling

Loss of time

None

Total Pending from
Prior Quarters
Total Opened

Total Closed
Total Sustained
Total Not Sustained
Total >180 Days
Total Pending at end of
a2

C oo o o

TOTAL

First Quarter Internal Affairs Summary

Qocooco0oocoooOoo0

NOTE: This sheet provides a snapshot of
IA cases at a single point in time. As a case
progresses, classifications and
categorizations may change.

A single Internal Affairs case may involve
one or more officers. This Summary refers
to the count of OFFICERS who were
named in an Internal Affairs Complaint.

1f11 2024




Q3 Internal Affairs Summary
2023

internal Affairs: Q3 Snapshot

This sheet contains some top-line facts and figures for Internal Affairs cases closed in Q3.
Detailed breakdowns can be found in the subsequent pages.

., # [nitial allegation # other allegation
# allegations sustained ustoed # not sustained
Criminal violation 0 0 0 0
Differential treatment 0 0 0 0
Excessive force 1 0 0 1
Improper arrest o 0 0 0
Improper entry 0 0 0 0
Improper search 0 0 1] 0
Domestic violence incident (non-criminal) 0 0 0 0
Demeanor 0 0 0 0
Other rule violation 0 0 0 0
TOTAL 1 0 0 1
Distribution of sources for complaints closed in Q3
Anonymous Agency Civilian
# 0 0 1
% 0% 0% 100%

Frequency of discipline by type for
3 Sui
complaints closed in Q3 Q3 Summary NOTE: This sheet provides a snapshot of
Oral reprimand or performance notice Total Pending from |A cases at a single point in time. As a case

0
Written reprimand or written warning 0 Prior Quarters 0 progresses, classifications and
Menetary fine or loss of pay 0 Total Opened 1 categorizations may change.
Suspension without pay ¢ Totat Closed 1
Separated while 1A pending 0 Total Sustained 0 A single Internal Affairs case may involve
Demotion or loss of promotion opportunity, 0 Total Not Sustained 1 one or more officers. This Surnmary refers
Discharge from employment 0 Total >180 Days 0 to the count of OFFICERS who were
Training, coaching, or counseling 0 Total Pending at end of 0 named in an Internal Affairs Complaint.
Loss of time 0 Qa3
None 0
TOTAL 0

Firsy Quarter nternal Affairs Surmmary 17112024




Q4 Internal Affairs Summary
2023

Internal Affairs: Q4 Snapshot

This sheet contains some top-line facts and figures for Internal Affairs cases closed in Q4.
Detailed breakdowns can be found in the subsequent pages.

# aliegations # initial allegation # other m_._onmzo_.. # not sustained
sustained sustained
Criminal violation 0 0 0 0
Differential treatment 0 o 0 0
Excessive force 0 0 0 0
Improper arrest 0 0 0 0
Improper entry 0 0 0 0
Improper search 0 0 0 ¢]
Domestic violence incident (non-crirninal) 0 o 0 0
Demeanor 0 0 0 o
Other rule violation 0 0 0 0
TOTAL o 1] 0 o
Distribution of sources for complaints closed in Q4
Anonymous Agency Civilian
¢ 0 0 0
%
Frequency of disclpline by type for
complaints closed in Q4 RS Sunmary NOTE: This sheet provides a snapshot of
Oral reprimand or performance notice 0 Total Pending from 0 1A cases at a single point in time. As a case
Written reprimand or written warning 0 Prior Quarters progresses, classifications and
Monetary fine or loss of pay o] Total Opened 7 categorizations may change.
Suspension without pay| 0 Total Closed 0
Separated while A pending 0 Total Sustained 0 A single Internal Affairs case may involve
Demotion or loss of promotion opportunity, 0 Total Not Sustained 0 one or more officers. This Summary refers
Discharge from employment 4] Total >180 Days o to the count of OFFICERS who were
Training, coaching, or counseling 0 Total Pending at end of 7 named in an Internal Affairs Complaint.
Loss of time 0 Q4
None 0
TOTAL 0

First Quarter Internal Affairs Summary

1/11/2024




2023 Internal Affairs Summary
2023

Internal Affairs: 2023 Snapshot

This sheet contains some top-line facts and figures for Internal Affairs cases closed in 2023.
Detailed breakdowns can be found in the subsequent pages.

i # initial allegation # other allegation 1
# allegations sustained sustained # not sustained

Criminal violation 0 0 0 0
Differential treatment 0 g 0 0
Excessive force 2 0 0 2
Improper arrest o o o 0
Improper entry 0 0 0 0
Improper search Y] 1] 0 0
Domestic violence incident {non-criminal) 0 0 0 0
Demeanor 0 0 0 0
Other rule violation 0 1] 0 0
TOTAL 2 1] 1] 2

Distribution of sources for complaints closed in 2023

Anonymous Agency Civilian

# 0 0 2
% 0% 0% 100%

Frequency of discipline by type for
complaints closed in 2023
Oral reprimand or performance notice

2023 summa.
i NOTE: This sheet provides a snapshot of

IA cases at a single point in time. As a case

Total Pending from

0
Written reprimand or written warning 0 Prior Years 0 progresses, classifications and
Monetary fine or loss of pay 0 Total Opened 9 categorizations may change.
Suspension without pay 0 Total Closed 2
Separated while 1A pending 0 Total Sustained 0 A single Internal Affairs case may involve
Demotion or loss of promotion opportunity, ] Total Not Sustained 2 one or more officers. This Summary refers
Discharge from employment 0 Total >180 Days 0 to the count of OFFICERS who were
Training, coaching, or counseling 1] Total Pending at end of 7 named in an Internal Affairs Complaint.
Loss of time 0 2023
None 0
TOTAL 0

First Quarter internal Affairs Symmary 11152024
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— For Sustained Charge(s), regardless of the type or severity of discipline imposed, please
use A SHORT HAND description like the below, rather than a statute or ordinance:

-Discrimination or bi2s: Discrimination or Bias against any person byfc of the individual’s actual o
perceived race, creed, cokr, national origin, ancestry, age, marital status, civil union status, domestic
partnership status, affectional or sexual orientation, genetic information, sex, gender identity or
expression, disability, nationality, famifial status, or any other protected characteristic under N.J.S.A.
10:5-1 et seq.

-Excessive Foroe: Officer utilized excessive force

-Untruthful/ Candor: Officer was untruthful or has demonstrated a lack of candor

-False Report: Officer has filed a false report or submitted a false certification in any caiminal,
administrative, employment, financial, or insurance matter in their professional or personal life

-Improper Search, Seizure, Armest: Officer intentionally conducted an improper search, seizure or
armest

- Evidence Mishandling: Officer intentionally mishandied or destroyed evidence
-Domestic Violence, Domestic violence, as defined in N.J.5.A, 2C:25-19

-Indictable Offense: Ufficer was charged with any indictable crime under New Jersey or an
equivalent offense under federal law or the law of another jurisdiction related to the complaint



